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New TY Curriculum 2025/2026

o Why

o Structured TY programme across all schools, following the 4 domais - personal growth, being a learner,

civic and community engagement and career exploration.
o Flexibility and school developed programmes

o Emphasis on Key Competencies and Skills required for Senior Cycle- Literacy, Numeracy, Digital Literacy,

Referencing and researching
o How
o Run a TY Audit of the current programme 2024,/2025

o Reflect and review current TY programme and ensure all developmental indicators and student experiences

are met for the new TY curriculum
o Action

o Ensure all developmental indicators and student experiences are in your SOW from the 4 domains and are

part of your teaching and learning




PERSONAL GROWTH

Developmental Indicators

becoming more assured and confident about
themselves as a person

taking greater care of the health and wellbeing
of themselves and others

setting and reviewing goals for personal
development and achievement

having greater capacity to negotiate ethical
dilemmas and reflect on personal values

knowing how to make more informed decisions

persevering longer with tasks, especially when
challenging

coming to see challenges as further
opportunities for growth

adapting better to groups and new social
environments

interacting with others with more empathy,
oth in person and online

increasingly taking ownership of their own
behaviours and decisions

showing more initiative and leadership in
school, at home and in the community

Student Experiences

collaborative projects, competitions, activities
over the year to achieve collective goals

individual tasks and projects, involving digital
and non-digital skills to enable self-expression

guided creation of a portfolio that captures
their personal growth

education and guidance in personal and
emotional development and social awareness

activities and experiences promoting lifelong
physical and emotional health

opportunities for guided reflection and review
of personal goals

formal and informal opportunities to speak and
present in class, in public and in interviews

recognition of personal growth and personal

challenges in all aspects of school life during the

year
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BEING A LEARNER

Developmental Indicators

being more motivated to leam and seeing
education as worthwhile and enjoyable

setting learning goals and reviewing them
regularly
becoming more skilled with digital
technologies, both as a user and a creator

exploring their own personal interests
having a greater appreciation of lifelong
learning

being more willing to learn from mistakes and
expand their comfort zone

acquiring more knowledge and skills relevant to

senior cycle

seeing the importance of feedback and placing
more value on it

increasing their capacity for independent and
self-regulated learning

being more open to trying a range of learning
strategies

broadening their communication and
presentation skills

expressing their own ideas more clearly while
engaging with other people’s ideas.
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Student Experiences

continuity subjects and sampling of subjects
with learning designed to develop senior cycle
key competencies
a variety of pedagogies consistent with
realising the aims of the Programme Statement
and supporting developmental indicators for all
students

meaningful learning opportunities that
incorporate student input

opportunities to build on student learning in the
transition from junior to senior cycle

assessment of their learning and development

through a variety of forms such as teacher, peer,

and self-assessment, and for formative and
summative purposes

recognition of achievement across all areas of
the curriculum

guided creation of a portfolio that captures
development of the student, and their progress
as a learner

a range of individual and team projects,
competitions, activities over the year that are
manageable and appropriately challenging

b 3 CIVIC AND COMMUNITY
g ENGAGEMENT
Developmental Indicators

sustaining more caring and respectful
relationships with people, place and nature

having a greater appreciation and respect for
human dignity and diversity

deepening their awareness and sense of
empathy, identity and belonging

recognising and engaging with complexity and
uncertainty

taking actions to live more sustainably
showing more initiative in their schools,
communities, and society

setting and reviewing goals for being an active
citizen

working more co-operatively with others and in
teams

becoming more involved with creative and
cultural activities

wanting to contribute to a more just world

understanding better the interconnections of
local, national, and global communities.

Student Experiences

working with local or national organisations
and businesses over the year

opportunities to volunteer through community
work and social placement

education on sustainable development,
including a meaningful action for a more
sustainable world

sharing of knowledge and skills within the
school community and among community
stakeholders

quided creation of a portfolio that captures
their civic and community engagement

projects, competitions, activities in the
classroom, in school, at home, in local
communities and in society
meaningful involvement with shaping school
culture

learning opportunities around empathy,
diversity, and inclusion
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@)AREER EXPLORATION

Developmental Indicators

being more informed on the links between
education and career opportunities

increasing their awareness of personal interests,
aptitudes, values, and dispositions

identifying and reviewing career-related goals
more regularly

having a greater capacity to research and
critically reflect upon career pathways

acquiring more vocational, organisational and
communication skills

learning how to generate ideas and turn ideas
into action

improving their workplace knowledge and
behaviours through first-hand experience

having more awareness of the world of work
and enterprise

Student Experiences
work placements during the year

guided reflective tasks on their experiences
and placements in TY

subjects and modules on the senior cycle
curriculum that link to a range of future
pathways

career guidance and classroom support on a
range of future pathways

guided creation of a portfolio capturing their
reflections on career exploration

a variety of learning opportunities that improve
practical and vocational skills

access to career-related events or learning
environments

guest speakers from a diversity of backgrounds
and careers

short, certified courses or micro-credentials

opportunities for ass‘essing aptitudes and
abi
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1Y AUDIT - May 2025

o Please ensure vou have all of vour developmental indicators and student
experiences from vour TY Audit into vour Schemes of Work:

o Personal Growth
o Being a Learner
o Career Exploration

o Civic and Community Engagement

SOW to be in by Friday 12t September - TY Audit is on sharepoint




Class groups
& Tutors

2025/26.

Diarmuid - Louise Rickard/Ronan Fahy

Grainne - Averie Doyle

m  Niamh - Leo Murphy

Qisin - Deirdre McCartin




Work Experience Dates 2025 -2026

Week 1: 17t — 215t November 2025.
Week 2: 24th — 28th November 2025.

Week 3: 23" March - 27t March 2026.
Week 4: 13t April - 17t April 2026

o All TY students will engage in work experience during this time. The TY teaching
team will be asked to assist with work experience ‘check ins’




Key Dates
2025-2026

Friday 2274 August - In-school Induction 8:49am to
Ipm. Year Head - Coordinator - TY Tutors.

Monday 25th August - TY Bonding Day -Cavan
Adventure Centre, Butlersbridge. - Depart 8:30am - 3.45pm.

Thursday 18t September - Croke Park Stadium &
GAA Museum, Dublin.

Wednesday 15t October - Insta Pic Photography &
Trinity College Tour, Dublin

May 2025 - TY Porfolio Interviews begin.




Key Dates for Rotation of Subjects.

o 9-week modules this academic year across all option subjects and LC

taster courses. Please ensure you plan for 9-week courses & SOW are

submitted to the Programme Coordinator for each module.

o Modules will run from:

0 26™ August 2025 - 24t October 2025 (Rotation 1.)

o 3r1d November 2025 - 30t January 2026 (Rotation 2.)
o 31d February- 2026 - 15t May 2026 (Rotation 3.)




Reporting at the end of 9 week blocks.

o At the end of each 9-week block, VSware will open for teachers to input credits,
results and a comment on progress. It is of utmost importance that this is

completed at the end of the module rotations. It is especially important that a

grade is entered for Leaving Cert sample subjects.

o The TY Coordinator will send a reminder email at the end of each session and
the dates and all other information will be available on the ‘Transition Year’

noticeboard in the staffroom.




Credits.

Core subjects

10 credits November &
May

Modules

10 credits after each 9
week block

Credits are used for the purposes of accreditation. At the end of the

year, student will have completed Transition Year with:

1. Distinction 2. Merit 3. Pass.

A 4

When assigning credits, students must be made fully aware of what
credits are available to them. This process should be negotiated at the
start of the module.

You can assign credits for the following - Participation, Classwork,
Teamwork, Writing Skills, Oral Skills, Projects, Essay/assignments,
attendance etc. - Total 10
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